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Abstract

States have begun to use training subsidies as a policy tool for employment retention and business competitiveness. This paper summarizes a survey of states concerning their investments in incumbent worker training. Altogether, states are investing about $550 to $800 million, which is perhaps one percent or less of total private sector training costs. The paper further discusses a study conducted for one state in which we found significant fiscal returns implying that underinvestment of public funds for incumbent worker training may be occurring. In this state, primary sector jobs were created or retained at a public cost of less than $9,000 per job; a cost that rivals or bests most economic development initiatives.
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Paper builds on work that was done under contract to Commonwealth Corporation, Boston MA, an administrative entity for the Massachusetts Dept. of Workforce Development, and work that was done under contract to the Indiana Dept. of Workforce Development; Earlier version of the paper was presented at the annual meetings of the Association for Public Policy Analysis and Management (AAPAM) in Washington, DC
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